
laW in london
GLOBAL RESEARCH AND CONSULTING

2013 EDITION | SPECIAL REPORT



CBre legal 100  
The  CBRE Legal 100 is a list of the largest law firms in Central London based on the total space occupied by each 
firm. These firms occupy 10.6m sq ft of office space in Central London – 61% are UK Law firms who occupy on 
average 128,800 sq ft per firm and the remaining 39% are predominantly US who occupy on average of 70,200 sq ft 
per firm. 

The CBRE Legal 100 data is further categorised by employing the following groupings ranked by nationality and total 
occupancy: 

• US / International
• UK Top 10: Top 10 UK law firms by space occupied
• UK 11-25:  UK law firms by space occupied ranked 11-25 
• UK 26-50: UK law firms by space occupied ranked 26-50 
• UK 50+: UK law firms by space occupied ranked 50+

A map showing the location of the London headquarters for each CBRE Legal 100 occupier is provided at the end of 
this report.

CATEGORY NUMBER OF
 FIRMS

NUMBER OF BUILDINGS
OCCUPIED

TOTAL AREA OCCUPIED 
 (M Sq FT) 

NUMBER OF CENTRAL LONDON 
FEE EARNERS

US / International 39 (40) 43 (43) 2.7 (2.5) 4,500 (4,000)

UK Top 10 10 (10) 29 (19) 3.8 (4.0) 7,200 (6,900)

UK 11-25 15 (15) 25 (25) 2.2 (2.4) 5,000 (4,600)

UK 26-50 25 (25) 35 (34) 1.5 (1.5) 4,300 (4,400)

UK 50+ 11 (10) 13 (12) 0.3 (0.3) 1,000 (800)

Total 100 (100) 136 (133) 10.6 (10.8) 21,900 (20,800)

 CBre legal 100 - suMMary details

Source: CBRE 

Note: Figures subject to rounding. (2012 figures)
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Law
 in London

Leasing market trends
 In last year’s report, we highlighted the impact of 

the financial crisis on the legal sector. 2011 marked 
a new low in legal transaction levels with take-
up of just 397,100 sq ft in Central London, 46% 
below the 10-year average, but there are signs of 
returning confidence in the sector with take-up in 
2012 increasing to 518,500 sq ft. This momentum 
has continued through to 2013 as the burgeoning 
economic recovery has helped support occupier 
confidence. Take-up by legal firms jumped to 
621,800 sq ft for the first three quarters of 2013, 
supported by four deals over 50,000 sq ft.

 Over the last 10 years, legal occupiers have tended 
to relocate to fringe areas, where large requirements 
could be satisfied at a lower cost. Since 2012, the 
trend has been for law firms to take advantage 
of market conditions and acquire space in more 
centrally located buildings, where space is available 
at lower cost and often with significant incentives. 

 With the UK economy improving and revenues rising 
among the top 100 law firms, the outlook appears 
to be more positive than a year ago. Even so, the 
recovery in the sector remains subdued with many 
mid and lower tier firms struggling to win business 
and keep costs down. We anticipate future demand 
will be driven by lease events, with law firms looking 
to consolidate or acquire more modern space on 
better terms. We expect the general pick-up in Central 
London demand to hasten legal real estate decisions, 
before the favourable market conditions that have 
underpinned demand in 2013 switch back in favour 
of landlords.

executive summary 1



WorkpLace strategies
 The ongoing drive to cut real estate costs means 

that lawyers are increasingly willing to contemplate 
quite radical changes in how they use space. The 
traditional cellular based model is still the most 
dominant, however, open-plan is increasingly being 
considered as a viable alternative by some firms, 
for example, CMS Cameron McKenna will switch to 
open-plan when it moves to Cannon Place in 2015. 
Field Fisher Waterhouse is considering a hybrid layout 
when it moves to Riverbank House next year. 

 The debate surrounding cellular and open-plan 
working is complex. Many firms have undertaken 
in-depth studies into alternative modes of occupation 
but have decided to keep the status quo. For some 
firms, the requirement for privacy and quiet areas 
outweigh the benefits of open-plan working, while for 
others, improved communication and collaboration 
between teams could only be facilitated through more 
flexible office space.   

 Even those law firms retaining the traditional model 
are shrinking the space they occupy, either by 
reducing the amount of space per office or by raising 
occupancy levels.

 The cost of implementing workplace change is 
significant and difficult to justify in situ. An office 
relocation is an ideal time to analyse the needs 
of the business, interrogate which type of office 
configuration would be best and implement change 
management as part of the office move.

We welcome you to the second edition of CBRE’s Law in London which provides an update on the 
occupational trends of the largest 100 London law firms by size occupied. This year we have also 
undertaken, with input from leading legal workplace consultants, a comprehensive analysis of 
the workspace strategies pursued by the legal sector to maximise the performance of their office 
accommodation, which has become a hot topic in an environment where law firms are seeking to drive 
cost efficiencies. 
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cBre LegaL 100 Benchmarking
CBRE has benchmarked the occupational and cost 
profiles of the 100 largest law firms in Central London. 
This allows us to analyse occupational and cost trends 
by firm size and type – an interesting exercise for a sector 
that is going through an intense period of change. 

 Contrary to reports that the top law firms are 
shedding jobs, our analysis indicates that the CBRE 
Legal 100 have actually increased headcount in 
London, with the number of fee earners rising by 6%. 
The most significant nominal increase has occurred 
in US / International law firms, where expansion led 
growth has increased the average number of fee 
earners by 12%. This in turn led to an increase in 
office space, with the average group total rising by 
11% to 70,200 sq ft.    

 UK law firms have also increased the number of 
fee earners, with smaller firms within the UK 50+ 
banding increasing headcount by 16%. This is likely 
to be a reflection of merger activity within mid tier law 
firms rather than pure recruitment led growth.  

 Despite recruiting more fee earners, a number of the 
CBRE Legal 100 have employed defensive strategies 
to reduce overheads by disposing of surplus space. 
This produced a decline in total space occupied 
overall, with the amount of space falling to 10.6m sq 
ft from 10.8m sq ft in 2012. The largest fall was in 
the top 11-25 UK law firms, where the average group 
holding fell by 10% to 143,900 sq ft. 

 The last report identified space intensification as a 
key target for the top 100 law firms. Our analysis 
indicates some success in this area with 53% of the 
CBRE Legal 100 having reduced the area allocated 
per fee earner. This was concentrated in the larger 
UK law firms, with the UK 11-25 band cutting the 
amount of space by 17% to an average of 430 sq 
ft per fee earner. The UK Top 10 also reduced the 
average amount of space per fee earner by 8% to 
540 sq ft. 

 Unsurprisingly, UK 11-25 law firms have benefitted 
the most in terms of reducing occupational costs 
having disposed of the most space and by reducing 
the area per fee earner. This has resulted in a 16% 
decrease in the average rent per fee earner, falling to 
£18,300 per annum in 2013. 



1 The CityUK 

The legal sector is an important component of the 
UK and London economy. It accounts for around 
1.6% of UK GDP and employs around 340,000 
people, including 130,000 solicitors across the UK.1 
Many of the world’s largest law firms have their 
headquarters in Central London and the legal sector 
makes up around 10% of the market’s occupier 
base. 
 
As was the case with other industries, the legal sector 
was impacted by the financial crisis towards the end 
of 2007. Economic conditions in the UK improved 
considerably over the summer of 2013 but the recovery 
has not been as strong compared with previous cycles. 
This has coincided with a slight pick-up in revenues and 
profitability among top tier law firms, however, the middle 
and lower tier has continued to struggle, leading to 
increased consolidation within the sector. 

With margins under pressure, keeping overheads down is 
a challenge facing all firms. Property is under the spotlight 
due to the cost savings that can be achieved through 
more efficient utilisation of space, as well as immediate 
savings through a lease renewal or the disposal of surplus 
space.
 
In this second edition of the Law in London report, CBRE 
sets out:

 An overview of the key trends in the legal sector.

 An in-depth review of the general leasing trends 
in the sector, also providing an assessment on the 
prospects for future demand. 

 An analysis of workplace strategies, addressing the 
relative benefits and challenges of pursuing open-
plan versus cellular office layouts.   

 A benchmark analysis to explore the space occupied 
and the associated cost of occupation for the largest 
100 legal occupiers in London.

3
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recent sector trends 
 

WorkfLoW
Law firms’ workflow has been hit by the sluggish M&A 
market. Thomson Reuters figures for worldwide M&A 
recorded $1.7bn of deals in the first nine months of 
2013, a 2% increase on the same period last year. The 
number of deals is 8% lower than last year and the 
slowest first nine months since 2005. Along with the low 
economic growth, this has put legal firms under pressure, 
for example, Manches slid into administration in October 
2013, highlighting that the effects of the recession are far 
from over. Penningtons then bought the firm in a pre-pack 
administration deal.

One area of practice that has proved profitable since 
the financial crash is litigation. Demand for regulatory 
expertise has also soared. Whilst many expected a 
‘litigation tsunami’ in 2008/09, in practice many firms 
did not have the money to pay for it so the workload has 
picked up as the economic conditions have improved. 
All 15 litigation practices in The Lawyer’s UK 200 have 
recorded growth, although some of this growth can be 
attributed to the spate of international mergers within the 
field. Some areas of disputes practice such as intellectual 
property and patent protection will continue to be 
significant after the financial crash related litigation has 
completed. 

Top tier legal firms continued to outperform the wider 
sector, with average profit per equity partner (PEP) across 
the UK’s ten largest law firms hitting £1m in 2013. PwC’s 
law firm survey found UK fee income for the top 10 firms 
rose by just 0.8%, but a combination of cost cutting and 
headcount reductions boosted the PEP figure by 1.1%. In 
contrast, mid-tier firms saw their average PEP fall by 7% 
to £448,000. 

The Lawyer’s annual survey recorded a 4.7% rise in 
revenues for the top 100 firms to £17.69bn. The top 
50 firms accounted for nearly 90% of the total with 
£15.91bn of revenues. Net profits across the top 100 
firms increased 2.7% to £5.37bn, indicating that market 
conditions are improving, if at a slow rate.

staffing
Along with property, headcount is a significant cost load 
and therefore a target for reduction as clients demand 
lower prices. The legal sector has experienced a wave 
of redundancies over the last 18 months as firms resize 
to the post-financial crisis economy. Whilst not on the 
same scale as 2009, there have still been a handful of 
announcements of job losses in excess of 50 lawyers. 

A Legal Week survey reported 20 of the top 50 UK firms 
have cut jobs since the start of the 2012/13 financial 
year. 1,300 jobs have been placed at risk with 750 
positions cut, although this is at odds with the findings 
from the CBRE Legal 100 benchmarking analysis which 
shows that the number of London-based fee earners has 
actually increased amongst the CBRE Legal 100. This 
would indicate that job cuts have been focused in the 
regional UK cities and have been offset by M&A activity.  

Law firms are also trimming back the number of trainees 
taken on with the number of training contracts registered 
in 2012 10% lower than in 2011 and 22% lower than in 
2007. 

LegaL process outsourcing
The growing use of LPO services by large City firms is 
driven in the main by clients demanding lower fees. 
Corporates have undergone programmes to boost 
operational efficiency and they expect their suppliers and 
advisors to follow suit. 15 of the UK’s top 30 law firms 
have either set up their own low-cost legal centre or are 
using LPO providers for routine legal work, according to 
a Legal Week survey. 

City firms are utilising cheaper rates outside of the capital 
by opening back-office support centres in regional centres 
such as Belfast and Bristol. Using specialist providers can 
give staff access to a wider range of resources, such as 
outsourced library services. Technology has also played a 
key part in the development of the LPO market.

The legal sector is still dealing with the fallout from the recession and the weak economic recovery that 
followed. As a result, law firms remain focused on cost reduction during 2013 in order to boost profitability. 
There are grounds for optimism as recent improvements in the UK economy and even the eurozone 
economy point to a potential turning point for legal services.
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 in London

recent sector trends 
 

m&a
In the 2012/13 financial year, twelve of the top 50 firms 
underwent some form of tie-up. Significant deals that 
have now bedded down include Pinsent Masons with 
McGrigors, Davies Arnold Cooper with Beachcroft and 
Herbert Smith with Freehills.

As highlighted in our report last year, China remains a 
vital location for any firm wanting to be a true global 
player, but making a success of the practice and turning 
a profit is challenging. Whilst the traditional route for 
Western firms is to partner with Chinese practices, SJ 
Berwin became the first UK law firm to merge with a 
China-based rival, Sino-Australasian group King & Wood 
Mallesons, in November 2013. 
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LegaL Locations

 cBre LegaL 100 centraL London headquarters 
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There are also two law firms in Canary Wharf, three in Southbank and six in the West End. DAC Beachcroft and Penningtons Manches occupy two London headquarters each, 
reflected in the map above. 

LIVERPOOL STREET

city north – 23 LaW firms midtoWn east – 31 LaW firms 

city east – 13 LaW firms city centraL – 24 LaW firms 

 Average unit size:  
141,500 sq ft

 Average rent:  
£44.50 per sq ft

 Average unit size: 
73,400 sq ft

 Average rent: 
£39.00 per sq ft

 Average unit size:  
74,900 sq ft

 Average rent:  
£40.50 per sq ft

 Average unit size:  
60,800 sq ft

 Average rent:  
£47.00 per sq ft

The majority of the top law firms in Central London are located in the City and east Midtown submarkets. The map 
below summarises the general distribution between domestic and overseas law firms. A more detailed map showing the 
London headquarters of the CBRE Legal 100 is to be found at the end of this report.
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LegaL Leasing 
market trends

 centraL London LegaL take-up By size (sq ft) 

sector overvieW 
The legal sector has been an important component of the 
Central London office market for decades, with London 
firmly established as a key global centre for legal services. 
Since 2003, the sector has accounted for 9% of Central 
London take-up but in the City and Midtown, regarded as 
the heartland of the sector, it has accounted for 14% and 
16% of take-up respectively.

As was discussed in the first edition of the report, the 
financial crisis resulted in a sharp fall in legal sector take-
up. The high level of economic uncertainty and subdued 
occupier confidence has meant that more legal firms have 
focused on cutting costs, rather than invest in an office 
move, with many preferring to extend their existing lease. 
This caused the number of deals over 50,000 sq ft to fall 
to an average of two per annum since 2008 from four 
from 2003 to 2007, with the lowest point in the cycle 
occurring in 2011 with only 397,100 sq ft let, compared 
with the 10-year average of 856,200 sq ft.    

Leasing levels improved in 2012 rising to 518,500 sq 
ft, but remained below trend. However, growing signs of 
economic recovery in 2013, with GDP growth exceeding 
expectations and business confidence at its highest level 
in years, have helped stimulate demand. 

IIn the first nine months of 2013, legal occupiers acquired 
621,800 sq ft, boosted by two deals over 100,000 sq ft, 
that being CMS Cameron McKenna at Cannon Place, 

Source: CBRE 

EC4 (140,300 sq ft) and Bird & Bird at 12/14 New  
Fetter Lane, EC4 (138,300 sq ft). This compares with 
only one in 2012 to Nabarro at 125 London Wall, EC2 
(122,000 sq ft).  

firms seeking vaLue in centraL 
Locations
Demand since 2012 has continued to be driven by lease 
events, with firms relocating to upgrade the quality of their 
premises whilst securing cost savings through lower rents 
and/or more efficient use of space. 

Previously, we highlighted the trend for law firms to move 
to lower cost areas, such as the City fringe or Southbank. 
This has been less common since 2012, although there is 
evidence of West End firms considering cheaper locations. 
A recent example saw Boodle Hatfield acquire 23,600 sq 
ft at 240 Blackfriars Road, SE1, while HowardKennedyFsi 
and RadcliffesLeBrasseur both have requirements 
extending beyond the West End, where they are currently 
located. In the main, law firms have taken advantage of 
market conditions by acquiring space in more centrally 
located City buildings. 

In certain cases, requirements were met in secondhand 
tenanted disposals where significant incentives were 
offered, a prime example being Nabarro’s deal at 125 
London Wall, EC2.
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cms cameron mckenna 
CMS Cameron McKenna’s requirement to find a new head office in London was satisfied in 
Q3 2013, following the acquisition of 140,000 sq ft at Hines’ recently completed Cannon 
Place, EC4. That the firm has decided the time was right to commit to a significant real estate 
commitment, moving from 190,000 sq ft at Mitre House, adds further weight to the view that 
confidence is improving. The firm will switch to open-plan accommodation at its new premises.   

naBarro
The largest deal in 2012 was to Nabarro, who acquired approximately 122,000 sq ft at 125 
London Wall, EC2. As part of the deal, the current tenant JP Morgan will carry out an extensive 
refurbishment of the building, creating a high specification, modern working environment prior to 
Nabarro’s exit from Lacon House, Theobald’s Road, WC1, where it occupies 140,000 sq ft.  

fieLd fisher Waterhouse
Field Fisher Waterhouse took 81,000 sq ft from Man Group at Riverbank House, EC4 in Q3 
2013. The relocation will see the firm consolidate its London operation from two buildings (35 
Vine Street and Ibex House, both EC3) located in the City East submarket and totalling 130,000 
sq ft. The firm also considered taking space at Cannon Place and 10 Aldermanbury, EC2, 
demonstrating a clear preference to locate in a more central location. 

key deaLs over the Last 12 months:

LegaL reLocations
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 top 5 LegaL deaLs By size, 2012 – q3 2013*
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Source: CBRE    *Excludes regears   

Rank Company CaTEgoRy addREss sizE QUaRTER

1 CMS Cameron McKenna UK 11-25 Cannon Place   140,000 sq ft 2013 Q3

2 Bird & Bird UK 11-25 12/14 New Fetter Lane   138,000 sq ft 2013 Q2

3 Nabarro UK 11-25 125 London Wall  122,000 sq ft 2012 Q4

4 Field Fisher Waterhouse UK 11-25 Riverbank House 81,000 sq ft 2013 Q3

5 Debevoise & Plimpton US / International 10 Aldermanbury  51,000 sq ft 2013 Q2
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outLook 
There are signs that the legal sector is beginning to 
recover from the financial crisis, highlighted by a 4.7% 
uplift in turnover for the top 100 UK law firms. However, 
growth is concentrated among the top tier, with the rest 
of the sector facing greater uncertainty due to increased 
competition for work and tighter regulation. 

Whilst this is a threat to future demand for space, we are 
optimistic that the recovery in the UK economy, in addition 
to an increase in global capital flows, will help stimulate 
demand for legal services in the future. 

In the previous report, we stated that lease events would 
be the main driver of demand in the medium term.  
A number of these, including CMS Cameron McKenna, 

Nabarro and Bird & Bird went on to acquire significant 
amounts of space in the last 12 months. 

We expect this trend to continue with 4.3m sq ft of legal 
space with a break or expiry from 2014 to 2020. Some 
law firms will favour renewing their existing lease, with 
such recent examples as Herbert Smith Freehills, Watson 
Farley & Williams, and Kirkland & Ellis. However, the 
strengthening economic outlook should help bolster 
occupier confidence, resulting in a higher proportion of 
relocations, with past experience suggesting that around 
70% of lease events typically lead to relocation. 

For firms such as CMS Cameron McKenna, Nabarro and 
Field Fisher Waterhouse, relocating offered an opportunity 
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 LegaL sector Lease events
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Mishcon de Reya          
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Cleary Gottlieb 
Steen & Hamilton
60,000 sq ft

DWF
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Gibson Dunn 
& Crutcher
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Dechert
60,000 sq ft

HowardKennedyFSI     
50,000 sq ft

Plexus Law  
30,000 sq ft

Davis Polk & 
Wardwell                                  
30,000 sq ft

Source: CBRE 

to downsize either through adopting a different mode of 
occupation or through a more efficient fit-out. For firms 
who have merged or plan to do so, relocation also offers 
an opportunity to bring a merged entity together under 
one roof.

Unsurprisingly, the upturn in the UK economy has 
also stimulated renewed demand from other sectors, 
increasing competition for space. Central London 
availability has reached its peak and is set to fall from 
the end of 2013 onwards, with the vacancy rate in the 
City at 6.5% compared with a 10-year average of 7.9%. 

Rising demand for limited new space and improvements 
in transport infrastructure is anticipated to result in rental 

 top 10 active LegaL requirements By Lease event

growth in the main legal markets of the City, Midtown 
and Southbank. This means that the options open to legal 
occupiers will not only diminish but will also become 
more expensive as the recovery develops.  

This has led to a number of law firms activating 
requirements well ahead of their lease event, while 
there is a greater volume of stock available and while 
market conditions are more favourable in terms of rents 
and landlord incentives. We expect more firms with 
forthcoming lease events to follow suit in the next 12 
months, building upon the recovery in leasing levels seen 
to date in 2013.   
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 the Big question: open-pLan versus 
ceLLuLar
Whether to move to a fully open-plan office layout 
continues to be a viscerally divisive issue for law firms. For 
some, it is a chance to break the link between status and 
square footage and demonstrate that the legal profession 
has moved with the times. For others, the merest 
suggestion of the “call centre” prompts dark predictions 
of the profession’s demise. In this section we have sought 
the views of law firms who sit on both sides of the divide, 
as well as leading workplace experts in this field.

Almost every firm will now at least consider a move to 
open-plan space for fee earners. Property is a law firm’s 
second-largest overhead after salaries, so it is a key target 
for efficiencies during a continuing time of turbulence. 
The marketplace for legal services is increasingly 
crowded, with competition from both traditional and non-
traditional providers driving down fees and forcing firms 
to review long-established business practices. As such 
process law moves to lower-cost locations and London-
based lawyers play a more advisory role, a traditionally 
very risk-averse profession is recognising that it must 
adapt to new ways of working. There is an ongoing drive 
to cut estate costs, rationalise workspaces and build in 
greater flexibility to accommodate further change, and 
lawyers are increasingly prepared to contemplate quite 
radical change – even if they remain more cautious and 
much slower to embrace it than other sectors. 

Discussions about open-plan are typically triggered by a 
lease event or office relocation, when it will be just one 
of the options considered as part of a wider workspace 
strategy review. “When law firms are moving and looking 
for new space, they’re more ready to be challenged,” says 
Philip Ross, CEO of workplace consultant Unwork. 

For now, traditional models still dominate lawyers’ 
London headquarters, even while open-plan has been 
widely adopted elsewhere in the UK. Firms believe that 
to attract and retain the best staff in the capital, they 
must offer them an office – an impression borne out by 
recruitment consultants, though challenged by the happy 
workforces of companies that have taken the plunge. The 
major UK practices have proved most open to open-plan 
and alternative ways of working, with Pinsent Masons, 
Addleshaw Goddard, Speechly Bircham and RPC already 

open-plan, and CMS Cameron McKenna planning to 
switch when it moves to Cannon Place in late 2015. 
Eversheds, meanwhile, has opted for a hybrid studio 
layout, which is a more flexible alternative to cellular 
without being completely open. Top UK firms Allen & 
Overy, Linklaters and Clifford Chance, on the other hand, 
carried out trials of open-plan working but ultimately 
opted to remain cellular. 

US-based firms have traditionally offered more generous 
space allocations per fee earner, but in some cases, 
are adopting UK space standards in London by moving 
from single to double-occupancy cellular offices. One 
such example is Debevoise & Plimpton who have used 
the recent London relocation to 10 Aldermanbury as 
an opportunity to not only adopt a uniform 6x3m office 
for both Partners and Associates, but also plan the 
Associates’ offices for dual occupancy.

One reason why firms do not ultimately opt to go open-
plan is that it is not actually that much cheaper. This 
is one of the greatest misconceptions, says Dharshni 
Singh, Director and Co-Head of Workplace Strategy at 
TP Bennett. “In terms of square foot per fee earner, the 
difference is minimal once you’ve factored in the need 
for quiet rooms, phone rooms and all the technology 
required to enable this style of working,” she says. 
“Clients feel they need to consider open-plan from a cost-
saving, efficiency and workplace trends point of view, but 
they realise during the process that to do open-plan well, 
there is no short-term cost or space saving and that any 
savings are long term at best. It becomes very difficult to 
justify the level of change to the wider partnership.” 

Compared to an efficient cellular layout, overall 
occupation densities can be similar, as open-plan layouts 
for lawyers tend to be much more generous than in other 
sectors – practices may allow from 12 sq m to 18-20 
sq m per person, taking into account ancillary space, 
compared with 10 sq m in other open-plan sectors. 
Where the savings do come is in accommodating future 
churn – it is much easier to move teams around, fit 
more people in or sublet surplus space without moving 
partitions and when everyone has the same type of desk. 

WorkpLace strategies 
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WorkpLace strategies 

Standard partners office
22.0 sq m 
(22.0 sq m per person)

2.7m

5.
5m

Standard double office
14.9 sq m 
(7.4 sq m per person)

4.1m

5.
5m

3.0m

Standard double office
14.4 sq m
(7.2 sq m per person) 

4.
8m

3.0m

Standard single office
14.4 sq m
(14.4 sq m per person) 

sLaughter and may (traditionaL) aLLen & overy (uniform)

 traditionaL / uniform Layouts

3.0m

4.
1m

12.2 sq m
(6.1 sq m per person) 3/4 height partition

3.0m

6.
0m

18.0 sq m
(6.0 sq m per person) 

 exampLe of hyBrid / open-pLan Layouts

Standard double office
15.6 sq m
(7.8 sq m per person)  

5.
2m

3.0m
3.0m

Standard single office
14.4 sq m
(14.4 sq m per person) 

4.
8m

3.0m

5.
3m

Standard double office
15.9 sq m
(8.0 sq m per person) 

uk
LinkLaters

hyBrid open-pLan

us
akin gump

us adopting uk space standard
cadWaLader, Wickersham & taft

 aLternative ceLLuar Layouts

Not to scale, illustration only
Source: Pringle Brandon Perkins + Will
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Weighed against that, there is a powerful fear factor and 
many perceived downsides. Open-plan environments 
are seen as noisy, full of distractions and offering no 
privacy for confidential or private phone calls. “Lawyers 
might be doing more on computers but they still need 
quiet concentration and that doesn’t always work in an 
open-plan environment,” says Angela Sasso, Director of 
Commercial Interiors at Swanke Hayden Connell.

Kate Vine, Project Director at architect and workplace 
consultant Pringle Brandon Perkins + Will, has trialled 
open-plan working for a number of top-tier law firms, 
mostly unsuccessfully. “A lot of the time, fee earners need 
a heads-down place to work or to be on a conference 
call, which can be really challenging in open-plan.”

A key difference between law firms and other professional 
services such as auditors and consultants is that lawyers 
do not typically work from client offices, points out John 
Neville, Head of Facilities at Herbert Smith Freehills. “It’s 
the other way round. A lawyer’s office is seen by clients as 
a safe haven, a confidential place where they can meet 
and do deals without others listening in. That drives a very 
high proportion of meeting room space. It also means 
technology has to be implemented appropriately – a 
conference call on speaker phone in an open-plan office 
environment is not going to work.” HSF is tied into leases 
on its two London buildings and in the absence of a lease 
event, Neville says it would be difficult to make a business 
case for any significant change to its cellular layout. 

Of course, status is also a crucial consideration in a 
profession that has always worked towards a partnership 
and a corner office. There is often a generational 
difference in responses to open-plan. Stephen Shepard, 
Head of Facilities at Simmons & Simmons, discovered this 
when the practice carried out a pilot study at its London 
head office, involving around 100 employees from two 
departments. “Feedback was quite mixed from different 
demographics,” says Shepard. “Trainees really liked it, 
because they had exposure to more lawyers but others, 
particularly as you moved up the levels of seniority, had 
confidentiality concerns with the open environment and 
ultimately it wasn’t rolled out.”  
 
Over time, however, attitudes towards open-plan may 
soften as the older generation retires. When Simmons & 
Simmons opened its Bristol office in 2012, Shepard says 
there was little debate: the open-plan configuration used 
in the pilot was adopted by the project steering group. 
He puts this down to the greater acceptance of open-
plan working outside London, but also the fact that the 
pilot helped change attitudes. “I think the success of the 
pilot project has moved the debate on within Simmons,” 
he says. “If we were to move office in the next few years, 
a fully open working environment would be a definite 
option.” 

For those who have adopted open-plan working, 
breaking down a hierarchical culture may be exactly 

Source: MCM
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the point. Open-plan is rarely implemented for purely 
financial reasons – it is usually to support a wider cultural 
change and greater collaboration, as legal firms are 
seeking to offer more bespoke services delivered by teams 
from different practice areas or disciplines. “Clients are 
looking at how they can deliver faster and smarter, and 
bring together the right people in the right place at the 
right time,” says Susanne Lorencin, Associate Director in 
CBRE’s Global Workplace Strategy Group. “It’s harder 
to bring multidisciplinary teams together in a cellular 
environment. Open-plan does take a huge change of 
mindset, but the key is to have leadership from the top 
and link it to business objectives.”

It was the desire for cultural change that drove 
Withers’ Real Estate team to move into an open-plan 
layout in 2009. Hit by the recession, work levels and 
the size of the team reduced significantly and some 
lawyers moved to a shorter working week. “They wanted 
to move out of that phase with a new strategy, and the 
workspace was part of that,” says Peter Gibbons, Director 
of IT and Operations. “It was about a whole way 
of working, an ethos and a culture.” He believes 
accompanying physical change with changes in working 
practices is the key to a successful implementation. As 

well as the removal of partitions, this meant hot-desking, 
a clean-desk policy and the ability to work from home, 
with documents stored electronically. This format has now 
been extended to 30 lawyers and proved very popular, 
with other groups starting to express an interest. However, 
converting an existing cellular layout is not inexpensive, 
and without a lease event until 2018, Gibbons says the 
challenge for Withers going forwards will be to balance 
the costs and the benefits carefully to get the best value 
out of any workplace changes. 

An early adopter of fully open-plan working was RPC, 
when it moved office to Tower Bridge House in 2006. 
Mayur Patel, Director of Facilities, says that it seized on 
the relocation as an opportunity to rethink every aspect of 
the organisation. “We didn’t look at it from a cost-benefit 
side, but from the point of view of how we needed to 
work as an organisation. For example, we were trying to 
encourage more cross-service support for our clients but 
it wasn’t working in our cellular environment – if people 
don’t know people, they’re not going to recommend 
people. We wanted to create an environment that allows 
people to get to know one another. If you walked into our 
office, you wouldn’t be able to tell who the partners are 
because everyone has the same desk.”

Source: RPC
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Communication is considered the key to a successful 
open-plan implementation. RPC’s engagement efforts saw 
support for the new approach rise from roughly half to a 
solid majority before the move. “I expected people would 
be complaining about the office environment, but the only 
issue that was raised was that they didn’t like my choice of 
vending machines,” says Patel. 

Advances in technology have supported agile working 
by allowing lawyers to move around more freely with 
portable devices – many now use Bluetooth headsets so 
they can go to a meeting room for noisy or confidential 
calls, for example. But further advances in technology 
may render open-plan working less appropriate, with the 
advent of ad-hoc videoconferencing with clients from any 
device. The future perhaps lies in a hybrid model that can 
offer the best of both worlds, often referred to as “activity-
based clustering.” This provides a range of spaces 
to accommodate tasks requiring quiet concentration 
or confidentiality, collaboration among teams, or 
communication with clients, with technology enabling 
seamless movement between them. 

Firms that do choose to remain cellular will be seeking 
to fit in as many fee earners into a space as possible. 
Rationalisation can involve converting areas vacated by 
support staff, ratios of secretaries have dropped from 1: 
2 or 3 fee earners to 1: 5 or 6 and communal areas may 
be moved from the periphery to the core to accommodate 
more fee earners by windows. 

Lawyers’ personal space is also shrinking. A typical 
two-person office measures 3m wide x 6m deep, but 
some firms are now reducing the depth to 4.5m. Others 
are raising occupancy levels, from 1 to 2, or in limited 
circumstances from 2 to 3. “Moving to shared offices can 
have a significant impact on real estate take-up,” says 
Fergal Walsh, principal at Gensler. “Three sharing will 
become far more common.” 

Monitoring meeting room usage can also reveal savings 
– underused spaces can be converted into offices for fee 
earners. Gensler is working on one project which involves 
removing up to half of all meeting rooms incrementally 
to measure the impact. Firms may also choose to take 
temporary space to accommodate teams working on 
large cases, rather than maintaining dedicated rooms. 

Will there come a point when, even to the resisters, an 
open-plan office is preferable to a cramped cellular one? 
Many lawyers who do move to open-plan environments 
say they could never go back, including some of the 

most vociferously opposed. However, there is also a 
minority who remain uncomfortable in open-plan and 
tend to spend the majority of their time in the quiet rooms 
provided. 

The next debate is about whether a one-size-fits-all 
approach could ever work across the profession, or even 
within firms themselves. “I think in the future there will be 
a blend between legal professionals who want to be in 
open-plan and those who want or need to be in cellular, 
perhaps based on the sector in which they practise, rather 
than the same for every fee earner in the office,” says 
Sasso. “More people are looking at open-plan and there 
will be a slow burn in that direction, but I think it’ll be 
more based around providing options.” 

But does not providing offices for some fee earners 
but not others go against the very spirit of a flexible, 
non-hierarchical layout? “It needs a lot of thought,” 
says Geraldine Bear, head of workspace at MCM, 
whose clients include RPC, Addleshaw Goddard and 
Pinsent Masons. “The minute you start creating different 
environments, flexibility can be challenged and you’ve got 
a change management issue. It means the organisation is 
accepting that you can treat people differently.”

Offering alternative spaces without removing individual 
offices is a gentler way to convert legal workforces to 
more collaborative ways of working. While slower, this 
may be a more appropriate approach for many firms 
– allowing them to gradually introduce a new culture, 
without taking away the old one. 
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case study
 

naBarro: staying ceLLuLar
City law firm Nabarro started with a “blank sheet of 
paper” when planning its forthcoming office move, 
according to Partner James Madden. “Our lease is for 11 
years, which will take us up to 2025, so we approached 
our move with an open mind and an eye to the future. 
We researched as widely as we could, we engaged with 
staff across the whole business, and we visited other firms 
and talked to people who had first-hand experience of 
open-plan and hybrid layouts.” 

Separately, they reviewed the options on a purely financial 
level: “The two biggest overheads for a law firm are 
staff and property, so we wanted to make our property 
really work for us. We looked at how we could create an 
energetic and inspiring space and create the best overall 
working environment.” 

Madden was not surprised to discover a clear preference 
among fee earners to keep their offices; what he did not 
expect was how little economic benefit an open-plan 
layout would bring.

“We thought that with an open-plan or hybrid layout we 
would have very little dead space and be able to reduce 
our overall space requirement, but it didn’t make an 
awful lot of difference. The building we’re moving into is 
a significantly refurbished 1980s development, but we 
looked seriously at, and space-planned, five different 
buildings. One of them was still under construction but 
even that didn’t work more efficiently in open-plan. When 
taken together with staff preferences, it was a very easy 
decision – there was just no driver for us to go open-
plan.” 

One of the least appealing things about open-plan 
offices was the noise – or in some cases the lack of it: 
“Some spaces were literally like a school exam hall – you 
could hear a pin drop, and rather than more interaction, 
there was less. Conversely we did see space which was 
more like a trading floor and you walked away thinking 
‘how could I ever get any quiet time?’” 

Even if open-plan or hybrid is not the answer, Nabarro’s 
new offices will still be more efficient. It currently occupies 
142,000 sq ft at Lacon House, and will house the same 
number of people in 122,000 sq ft at 125 London Wall 

with no reduction in individuals’ working spaces. The 
biggest difference is that the floorplates will be used more 
efficiently. Nabarro is also moving to double-occupancy 
throughout, with single-person offices reduced from over 
50 to just 10. 

The transition to sharing has already begun: “We’re much 
more conscious about the way we work, and about filing 
and storage. After a while, people adapt their working 
style and the noise of other people working becomes 
a background hum that you don’t really notice. The 
experience is proving really positive for Nabarro.” 

The current building has large floorplates, which was 
expected to improve integration but has tended to work 
against it, as people stick to well-worn paths to and from 
the common areas. The firm will be on seven floors in 
the new building, two of which will contain client meeting 
facilities and a 120-person lecture theatre. There will be 
a new internal staircase in the atrium linking the common 
areas on the five other floors, to provide greater vertical 
circulation and, hopefully, encourage people to mix more.
 
“Our overall objective was to create an interactive 
and energetic working environment that people enjoy 
working in, with different types of space to reflect different 
uses. Law firm environments should inspire people and 
encourage them to share ideas. There’s nothing worse 
than walking into an office where there’s no energy.”
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speechLy Bircham: going open-pLan  
Speechly Bircham adopted an open-plan layout in 2008, 
when it consolidated from two premises into one, at New 
Street Square. 

Head of Real Estate Mark Smith says the key driver was 
not cost, but collaboration. “The legal market is changing 
and we increasingly need to work across divisions,” he 
explains. “I think we are definitely more collaborative 
now. People can bounce ideas off each other or have 
a quick conversation and then move on without having 
to hunt someone down. Partners pick up what’s going 
on much more easily and get a general feel for levels of 
activity or if someone’s having difficulties. It also helps 
assistants in their development, as they’re more easily 
able to appreciate what is involved in client work. We’re 
much more like a team.” 

But the hardest part of the transition was convincing the 
partners to go for it in the first place. “There was much 
debate at management committee level – understandably 
some people were reluctant to give up their offices.” 
Five years on, Smith says most people have taken to it. 
“There’s another firm with a cellular layout across from 
us and people look across and say ‘there’s no way I 
could go back to working in that environment’. In some 
cases, even the most negative people have become quite 
evangelical.” Those outside the firm tend to be curious, 
and he finds mixed reactions from potential recruits at job 
interviews: “Some are a bit wary, most are very positive, 
particularly those who have worked in other industries.” 

There were some initial savings on the fit-out, though 
the firm invested in good quality furniture and break out 
areas to help people get comfortable. Desks have flip-up 
lids at one end to provide some privacy and encourage a 
clear desk policy. “People are possibly self-conscious and 
a little bit inhibited around phone calls, which may be a 
negative, so they use headsets and are able to go to a 
quiet room if a call turns confidential,” says Smith. It was 
decided that the air-conditioning system would provide 
a sufficient background hum without white noise, though 
it is very noticeable when it closes down. “There can be 
quite a hushed tone around the floor, and it’s a bit quieter 
than we hoped.”

A big positive has been the ability to move teams around 
as needed: “It’s all about flexibility these days and being 
agile and responsive, and an open-plan office lends itself 
to that. Like everyone else, we’ve downsized during the 
recession and being able to use the space we have to 
suit the business, and the client’s requirements, has been 
really useful.” 

Meeting rooms are used heavily, though one of the most 
popular spaces is the cafe, which has been expanded 
from 40-50 seats to 60-70, and doubles as an informal 
meeting area. “The old days of having to go to your 
lawyer’s offices may be long gone, but good client 
facilities are still really important,” says Smith. “We also 
find clients react really well to open-plan – it’s refreshing 
for them to hear about our open working culture, and see 
that a managing partner has the same desk as a trainee.” 

Source: MCM

Speechly Bircham 
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aLLen & overy: improving efficiency 
Allen & Overy has no plans to move to an open-plan 
office layout for its fee earners, but reducing waste in its 
office portfolio is still a key priority for Edward Mackaness, 
Associate Director of business services. “It’s something 
that we are constantly vigilant of. We keep a very open 
mind. We have been working hard to use space more 
efficiently – through subletting in London for example. 
Where there’s an opportunity to release space, then of 
course we’ll take it.”

Over the last four years, Allen & Overy has sublet over 
110,000 sq ft in London, but it also leased 40,000 sq ft 
in Belfast, with the opening of a Global Shared Service 
Centre in July 2011. This provides core business support 
and routine elements of legal work, and involved moving 
180 roles out of London.

Mackaness says that Allen & Overy has now come to 
the end of its subletting strategy, with all available space 
released. “Going forward, we would look to make 
opportunities out of what we’ve got. For example we 
might use alternative sourcing, such as employing people 
on a contracting basis, and try to avoid taking additional 
space.”

What it will not be doing is making drastic changes to its 
current layout. “We sank a huge cost into the fit-out of 
our office in 2006, so moving to open-plan having made 
that investment does not feel like the road to riches. For a 
business like ours, that’s quite a recent investment.” 

Allen & Overy trialled open-plan “in a very substantive 
way” almost ten years ago, and ruled it out in favour of 
a standardised cellular layout with two-person offices. 
“We took a decision that actually traditional ways of 
working were just as efficient, if not more so. We have 
lots of glass, and a very adaptable, flexible, demountable 
partitioning system, and we feel we’ve got the right 
solution for us.”

That’s not to say that open-plan isn’t right for some 
practices: “It’s a function of what’s right for the business 
and it depends entirely on the firm. Partnerships are so 
different in culture that what works for one firm may not 
be the right answer for another.”

As for future drivers of change, Mackaness hasn’t seen 
any evidence to suggest that new trainees are seeking 
different kinds of spaces, though he says younger 
associates are definitely more tech-savvy. Allen & Overy 
is exploring technologies such as Bring Your Own Device 
and enabling fee earners to work from home or different 
locations around the world, within the bounds of client 
confidentiality and data security, though he doesn’t 
foresee a major office rethink as a result. “We have a 
big interest in technology and how it can increase the 
productivity of lawyers, and technology will have an 
impact on the margins of how much space we use and 
the way we use it,” he says. “But the culture of collegiate 
working and the long hours lawyers spend working on 
documents won’t change anytime soon, and nor will the 
way we use space.” 

Source: Allen & Overy

Allen & Overy 
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The CBRE Legal 100 benchmark provides a cross sectional analysis of the average occupancy levels and cost profiles 
of the largest law firms, by nationality and space occupied, in Central London. 

cBre LegaL 100 
Benchmark anaLysis

Source: CBRE   
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totaL space occupied faLLs
In the previous edition, we highlighted that some law firms 
would pursue cost saving strategies, including the disposal 
of surplus space. Over the past 12 months, 14 law firms 
have reduced the amount of space under occupation, 
causing the total occupied by the CBRE Legal 100 to fall 
by 2% to 10.6m sq ft from 10.8m sq ft in 2012. 

The disposal of space was concentrated in UK law firms, 
reflecting 10 of the 14 firms. 

 The largest decline was noted in the Top 11-25 UK 
firms, where the average space occupied fell by 10% 
to 143,900 sq ft. Over the past 12 months, Simmons 
& Simmons sublet 57,800 sq ft at City Point and 
Pinsent Masons vacated 37,200 sq ft at 5 Old Bailey.

 Modest reductions were noted in the UK Top 10 and 
the Top 26-50 UK law firms, with the average space 
occupied falling to 384,900 sq ft and 60,300 sq ft 
respectively. 

“The two biggest overheads for a law firm are staff and 
property, so we wanted to make our property really work 
for us.” 
James Madden, Partner, Nabarro

 The UK 50+ category proved to be the exception 
to the rule for UK law firms, with the average space 
occupied increasing by 13% to 31,100 sq ft. This was 
driven by the displacement of UK law firms from the 
UK 26-50 to UK 50+ banding, following a recent 
spate of M&A activity, resulting in an increase in the 
average size of law firms in this category. 

It should also be noted that while the overall total fell, 
18 of the CBRE Legal 100 increased their office space 
in 2013. Of these, 11 were US / International law 
firms. This led to the average space occupied by US / 
International firms to increase by 11% to 70,200 sq ft per 
firm.

 average group totaL area

 average area per fee earner

Source: CBRE   

Source: CBRE  
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 average rent per fee earner (pa)

Source: CBRE 

38%1%2% 1%16%
UK 26-50
£13,900

UK 11-25
£18,300

UK 50+
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UK Top 10 
£23,100

US / International
£29,200

Intensification of space coming into focus
We also stated in the previous report that firms intended 
to utilise their space more efficiently. This has certainly 
happened in the past 12 months, as the CBRE Legal 100 
have reduced the average space per fee earner by 7% to 
an average of 480 sq ft, despite a 5% increase in London 
based fee earners. 

 The largest fall was in the Top 11-25 UK law firms, 
where the average area per fee earner fell by 17% 
to 430 sq ft per firm. Over the same period, the 
average number of London fee earners increased 
by 9%. There has been no M&A activity within this 
category since the last report; therefore, this is a sign 
that the upper tier is expanding headcount in some 
departments.

 The UK Top 10 law firms have reduced the average 
area per fee earner by 4% to 540 per firm, while 
increasing the average number of fee earners by 
4%. Despite this fall, the UK Top 10 hold 25% more 
space per fee earner than the UK 11-25, reflecting 
their preference for cellular office space, in addition 
to providing amenity services such as auditoriums, 
conference centres, staff canteens and gym facilities.     

 US / International firms, noted for their preference for 
single offices, have also reduced the average space 
per fee earner by 4% to 610 sq ft. The reduction in 
space per fee earner coincided with a 15% increase 
in headcount.

 Conversely, smaller UK firms in the CBRE Legal 100 
have increased the amount of space per fee earner, 
averaging between 350 sq ft and 360 sq ft. This was 
due to the increase in space occupied which came as 
a result of the M&A activity among the mid and lower 
tier UK law firms. 

Cost per lawyer falls for top UK and US / 
International law firms 
The disposal of surplus space should help lower 
occupational costs in the long-term; however the 
immediate impact has been for average rents to rise 
among the UK Top 10 and UK 50+ law firms, increasing 
by 8% and 29% to £43.00 per sq ft and £38.00 per sq ft 
respectively. This uplift reflects the increased overhead in 
disposing of surplus space that has either yet to be sub-
let and is currently being marketed, or has been let at a 
discount from the original rent. 

The affect on the majority of firms has been minimal 
with rents increasing by an average of 1% for US / 
International (£48.00 per sq ft) and UK 11–50 law firms 
(from £39.50 per sq ft to £42.50 per sq ft). That said, 
the intensification of space usage has helped lower the 
average cost of space per fee earner for the majority of 
top Central London law firms. 

 Of the CBRE Legal 100, the Top 11-25 UK law firms 
have made the most significant changes to their 
Central London accommodation, both in terms of 
lowering the amount of space occupied and also the 
area allocated to fee earners. This has helped push 
down the average cost per fee earner by 16% to 
£18,300 per annum.  

 UK Top 10 and US / International law firms have 
also lowered their average occupational cost per fee 
earner, but only by a modest amount to £23,100 per 
and £29,200 per annum respectively. 

 The most significant change has been in UK 50+ 
firms, with an annual increase of 38% bringing the 
average cost per fee earner to £13,600 per annum. 
However, this was driven by the displacement of firms 
in the UK 26-50 to UK 50+ through M&A activity, 
resulting in a narrowing of cost differential per fee 
earner between these two bands. 



23



Law
 in London

 average rent 

Source: CBRE 

29%8%1% 1%2%
UK 26-50
£39.50 psf

UK 11-25
£42.50 psf

UK 50+
£38.00 psf

UK Top 10 
£43.00 psf

US / International
£48.00 psf

concLusion  
The legal sector remains in a period of transition, 
with the sector continuing to adapt to the challenges 
presented by the financial crisis. The recovery in 
the global economy should help stimulate future 
demand for legal services. In the meantime, the 
sector will continue to consolidate in an attempt 
to cut costs and stimulate revenue growth, with 
expansion into more prosperous Asian markets a 
target for many firms. 

In the previous edition we highlighted a number of cost-
saving strategies being undertaken by the CBRE Legal 
100, the most important of which included the disposal of 
surplus space and the intensification of space usage. 

Our benchmarking analysis of the CBRE Legal 100 
has found that a number of the largest law firms have 
vacated their surplus space, resulting in a 2% fall in total 
occupancy from 10.8m to 10.6m sq ft. In so doing, they 
have reduced their allocation of space per fee earner to 
an average of 480 sq ft. That said, US / International 
and the UK Top 10 firms still provide appreciably more 
space per fee earner than smaller UK firms at 610 sq ft 
and 540 sq ft respectively, reflecting that firms within both 
categories occupy, without exception, on a cellular basis. 

Overall, the intensification of space has lead to a 3% fall 
in average annual cost per fee earner, with the average 
cost in 2013 at £21,000 per annum. Again, there is a 
notable difference between categories with law firms from 
UK 11-25 achieving the highest cost saving, reducing the 
rent per fee earner by 16% to £18,300 per annum. 

With law firms actively managing their occupational 
costs, whilst seeking to improve collaboration between 
teams, the debate over cellular vs. open-plan offices and 
alternative ways of working has intensified. In contrast 

with other sectors, the legal profession has traditionally 
been resistant to switching to an open-plan configuration. 
However, attitudes are changing with more firms showing 
a willingness to commit time and resources to analyse 
the comparative benefits and downsides of open-plan 
working. This has led to a number of major law firms 
abandoning the traditional model in favour of open-plan 
working, with CMS Cameron McKenna the latest firm to 
change to open-plan when it relocates to Cannon Place. 

Ultimately, this remains a complex issue as what might 
work for one firm might be highly inappropriate for 
another. Unlike other sectors, the nature of some legal 
work requires privacy and quiet areas, which can be 
difficult to accommodate in open-plan environments. 
Other factors, such as the lack of any short-term cost 
benefit have meant that many law firms have retained the 
traditional cellular model for the time being. However, 
firms that do choose to remain cellular are using the 
space more efficiently. 

In 2013, we saw a number of large deals lift legal sector 
transaction levels, underpinned by improving occupier 
confidence as a result of the recovery in the UK economy. 
Whilst it is still too early to suggest that this represents 
a recovery in legal demand, it indicates a significant 
improvement since the low point in 2011. We anticipate 
take-up volumes to build upon the progress made in 
2013, with demand driven by lease events. With wider 
Central London take-up returning to above-trend levels 
and falling supply levels, we expect legal occupiers to 
bring forward real estate decisions to take advantage of 
the favourable market conditions before it swings back 
in favour of landlords. This in turn presents firms with 
an opportunity to analyse the needs of the business, 
interrogate workplace requirements and implement 
change. 
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Source: CBRE      *Relocation imminent  †West End occupier

 cBre LegaL 100

Company Category

– 1 (1) Clifford Chance UK Top 10

– 2 (2) Allen & Overy UK Top 10

– 3 (3) Linklaters UK Top 10

– 4 (4) Freshfields Bruckhaus Deringer UK Top 10

– 5 (5) Herbert Smith Freehills UK Top 10

– 6 (6) Hogan Lovells UK Top 10

– 7 (7) Norton Rose Fulbright UK Top 10

– 8 (8) Slaughter & May UK Top 10

– 9 (9) Berwin Leighton Paisner UK Top 10

 10 (11) Clyde & Co UK Top 10

 11 (12) Ashurst UK 11-25

 12 (13) King & Wood Mallesons SJ Berwin US / International

 13 (15) CMS Cameron McKenna* UK 11-25

 14 (10) Simmons & Simmons UK 11-25

 15 (16) Reed Smith US / International

 16 (17) DLA Piper UK 11-25

 17 (14) Pinsent Masons UK 11-25

 18 (20) Baker & McKenzie US / International

 19 (21) Stephenson Harwood UK 11-25

 20 (18) Mayer Brown US / International

 21 (22) Addleshaw Goddard UK 11-25

 22 (19) Dentons US / International

– 23 (23) Nabarro* UK 11-25

 24 (26) Field Fisher Waterhouse* UK 11-25

– 25 (25) Taylor Wessing UK 11-25

 26 (27) Olswang UK 11-25

 27 (28) Latham & Watkins US / International

 28 (29) K & L Gates US / International

 29 (24) Eversheds UK 11-25

 30 (31) Shearman & Sterling US / International

 31 (40) Kirkland & Ellis US / International

– 32 (32) Macfarlanes UK 11-25

– 33 (33) Bird & Bird* UK 11-25

 34 (35) White & Case US / International

Company Category

 35 (36) Jones Day US / International

 36 (38) Skadden Arps Slate Meagher & Flom US / International

– 37 (37) Reynolds Porter Chamberlain UK 11-25

 38 (30) Lawrence Graham UK 11-25

– 39 (39) DAC Beachcroft UK 26-50

 40 (52) Kennedys UK 26-50

– 41 (41) Charles Russell UK 26-50

– 42 (42) Speechly Bircham UK 26-50

– 43 (43) Trowers & Hamlins UK 26-50

 44 (34) Sidley Austin US / International

 45 (44) Mishcon de Reya UK 26-50

 46 (45) Weil Gotshal & Manges US / International

 47 (46) Lewis Silkin UK 26-50

 48 (49) Squire Sanders US / International

 49 (48) Withers UK 26-50

– 50 (50) Watson Farley & Williams UK 26-50

– 51 (51) Holman Fenwick & Willan UK 26-50

 52 (53) Sullivan & Cromwell US / International

 53 (57) Dechert US / International

– 54 (54) Travers Smith UK 26-50

– 55 (55) Cleary Gottlieb Steen & Hamilton US / International

 56 (65) Penningtons Manches UK 26-50

 57 (47) Farrer & Co UK 26-50

 58 (56) Ince & Co UK 26-50

 59 (95) HowardKennedyFsi † UK 26-50

 60 (58) Debevoise & Plimpton US / International

 61 (85) Simpson Thacher & Bartlett US / International

 62 (59) Wilmer Hale US / International

 63 (60) Berrymans Lace Mawer UK 26-50

 64 (61) Bircham Dyson Bell † UK 26-50

 65 (62) Irwin Mitchell UK 26-50

N   66 Stewarts Law UK 26-50

N   67 DWF UK 26-50

 68 (81) Slater & Gordon US / International

Company Category

 69 (64) Orrick Herrington & Sutcliffe US / International

 70 (66) Morrison Foerster US / International

 71 (67) Harbottle & Lewis † UK 26-50

 72 (68) Fladgate † UK 26-50

 73 (90) Hill Dickinson UK 26-50

 74 (69) Milbank Tweed Hadley & McCloy US / International

 75 (70) Covington & Burling US / International

 76 (72) Bristows UK 26-50

 77 (71) Winckworth Sherwood UK 50+

 78 (73) Wragge & Co UK 50+

 79 (74) Gibson Dunn & Crutcher US / International

 80 (75) Plexus Law UK 50+

 81 (87) Morgan Lewis & Bockius US / International

 82 (76) Osborne Clarke UK 50+

 83 (77) Fried Frank Harris Shriver & Jacobson US / International

 84 (63) Bryan Cave US / International

 85 (78) Chadbourne & Parke US / International

 86 (79) Bingham McCutchen US / International

N   87 Davenport Lyons † UK 50+

 88 (97) McDermott, Will & Emery US / International

 89 (83) Arnold & Porter US / International

N   90 Dundas & Wilson UK 50+

 91 (80) Kingsley Napley UK 50+

 92 (82) Wedlake Bell UK 50+

 93 (88) O'Melveny & Myers US / International

 94 (89) Edwards Wildman US / International

 95 (91) Maclay Murray & Spens UK 50+

 96 (92) Cravath Swaine & Moore US / International

 97 (93) Sackers & Partners UK 50+

 98 (94) Akin Gump Strauss Hauer & Feld US / International

 99 (98) TLT UK 50+

 100 (99) Fasken Martineau † US / International
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Note: Bircham Dyson Bell, Davenport Lyons, Fladgate, Harbottle & Lewis and HowardKennedyFsi are located in the West End.
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Central london
Frances Warner Lacey
t: +44 207 182 3355
e: frances.warnerlacey@cbre.com

Colin Manders
t: +44 20 7182 3714
e: colin.manders@cbre.com

eMea 
Cris Tollast
t: +44 20 7182 2292
e: cris.tollast@cbre.com 

Marc Reboux
t: +44 20 7182 3550
e: marc.reboux@cbre.com

researCh
Kevin McCauley
t: +44 20 7182 3620
e: kevin.mccauley@cbre.com

David Rees
t: +44 20 7182 3196
e: david.rees@cbre.com 

WorkplaCe strategies
Susanne Lorencin
t: +44 20 7182 3814
e: susanne.lorencin@cbre.com
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professionals and all rights to the material are reserved and cannot be reproduced without prior written permission of the CBRE Global Chief 
Economist. 

CBre
CBRE Group, Inc. (NYSE:CBG), a Fortune 500 and S&P 500 company headquartered in Los Angeles, is the world’s largest commercial real 
estate services firm (in terms of 2010 revenue). The Company has approximately 31,000 employees (excluding affiliates), and serves real estate 
owners, investors and occupiers through more than 300 offices (excluding affiliates) worldwide. CBRE offers strategic advice and execution 
for property sales and leasing; corporate services; property, facilities and project management; mortgage banking; appraisal and valuation; 
development services; investment management; and research and consulting. Please visit our Web site at www.cbre.com.
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